MEMORANDUM OF UNDERSTANDING
BETWEEN
THE DEPARTMENT OF LABOR OF THE UNITED STATES OF AMERICA
AND

THE MINISTRY OF HUMAN RESOURCES AND SOCIAL SECURITY OF THE
PEOPLE’S REPUBLIC OF CHINA

REGARDING

COOPERATION ON LABOR AFFAIRS

The Ministry of Human Resources and Social Security of the People’s Republic of China
(MOHRSS) and the Department of Labor of the United States of America (USDOL)
recognize the importance of cooperation on labor and employment issues between the
two countries. MOHRSS and USDOL believe that, in the near term, such cooperation
should facilitate the ongoing efforts by both countries to ensure a strong economic
recovery and promote sustainable economic growth; in the long term, it should contribute
to improved worker rights, stronger social protection, more quality jobs, and more
widely-shared prosperity.

MOHRSS and USDOL reaffirm their commitment to the principles stated in the 7998
ILO Declaration on Fundamental Principles and Rights at Work , the 2008 ILO
Declaration on Social Justice for a Fair Globalization and the 2009 ILO Global Jobs
Pact, the recommendations of the 2010 G20 Labor and Employment Ministers Meeting,
and the joint ministerial statement of the 5™ APEC Human Resources Development
Ministerial Meeting,.

MOHRSS and USDOL value the cooperative relationship developed over the last decade
and believe that such cooperation has contributed positively to building a strong and

cooperative relationship between the two countries.

MOHRSS and USDOL wish to continue and expand the relationship on the basis of
mutual respect and equality as follows:

1. Areas of Cooperation

MOHRSS and USDOL intend to continue ongoing discussions and exchanges in the
following areas :



Employment promotion and skills development;
Social dialogue;

Minimum wage and working hours;

Retirement benefits;

Employment statistics; and

Unemployment insurance.

moe Ao op

2. Forms of Cooperation
MOHRSS and USDOL intend to utilize the following forms of cooperation:

a. The annual MOHRSS-USDOL Dialogue;

b. Technical cooperation; and

c. Other activities, such as seminars, exchange of visit, exchange of information and
materials.

3. Coordination of Cooperation

Coordination of activities under this Memorandum of Understanding (MOU) rests with
the Department of International Cooperation of MOHRSS and the Bureau of
International Labor Affairs of USDOL.

Where considered appropriate and necessary to achieve the intention of this MOU, upon
consent between MOHRSS and USDOL, representatives of workers, employers, and
other relevant stakeholders may be invited to participate in the activities.

4. Funding of Cooperation

The activities undertaken pursuant to this MOU should be subject to the availability of
duly authorized and appropriated funds, and each side bears the cost for its participation
unless decided otherwise.

5. Period of Cooperation

This MOU becomes operative on the date of signing and remains in effect for three years.
It may be modified by written consent of USDOL and MOHRSS. If either USDOL or
MOHRSS intends to discontinue this MOU, the intending party should endeavor to
provide three months notification of that intent to the other party.

Signed at [2E 1JING , in duplicate, on this 3 °th day of _May , 2011, in the
Chinese and English languages, both texts being equally authentic.




FOR THE DEPARTMENT OF LABOR
OF THE UNITED STATES
OF AMERICA:

Ul ol

FOR THE MINISTRY OF HUMAN
RESOURCES AND SOCIAL SECURITY
OF THE PEOPLE’S REPUBLIC OF CHINA:

A o,

Sec&‘etary Hilda L Solis

Minister Yin Weimin
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